UNION COUNCIL – Monday 14 November 2016 – Meeting Room 1,
6:30pm
AGENDA
1.

Adoption of the agenda

2.

Apologies for absence (for acceptance)

3.

Minutes from previous meeting (for approval) (Paper A)

4.

Trustee Board minutes (to note) (Paper B)

5.

Student Officer Reports (Paper C)
a. President
b. VP Scarborough
c. VP Education (no report submitted)
d. VP Welfare & Community
e. VP Sport
f. VP Activities

6.

Zone Reports (Paper D)
a. Scarborough Executive Committee
b. Governance Zone
c. Activities Zone (no report submitted)
d. Sport Zone (no report submitted)
e. Welfare & Community Zone (no report submitted)
f. Education Zone (no report submitted)

7.

Update on interim arrangements for the position of President
(Paper E)

8.

New General Business
8.1 M.1617-6 Motion to make the SEC Secretary and Welfare Officer
full members of Union Council (Paper F)
8.2 M.1617-7 Motion to change the committee positions of the
Disabled Students Committee (Paper G)
8.3 M.1617-8 Motion to change the role of BAME representative to
Equality and Diversity representative on the LGBT+ committee (Paper
H)

9.

AOB

Date of next meeting: Monday, 5 December, 6.30pm, Meeting Room 1.
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UNION COUNCIL – Monday, 17 October 2016 – Hull Campus, 6:30pm, Meeting Room 1
MINUTES
Attendance
First Name

Surname

Position

Attendance
17th Oct

Student Officers
Matthew

Evans

President

Matthew

Thorneycroft

VP Education

George

Bainbridge

VP Welfare &
Community

Amy

Jackson

VP Activities

Matthew

Bramall

VP Sport

Simon

Hernandez

VP Scarborough

Edward

Towers

Campaigns and
Democracy Officer

Aona

Stuart

Environment and Ethics
Officer

Apols

Governance Zone

Welfare & Community Zone
Oliver

Woodroffe

Connor

Massey

LINKS Officer

Goddard

LGBT+ Officer (Role
share)

Claire

Govera

Black Asian Minority
and Ethnic (BAME)
Officer

Kym

Cardona

Women’s Officer

Lord

Disabled Students
Officer

Rayne

Georgina
Education Zone
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Apols

Apols

14th Nov

5th Dec
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Michael

Fox

Mature Students
Officer
Part-time Students
Officer

N/A

VACANT

Apols

Dean

Adamson

Postgraduate Taught
Officer

Rebecca

Devine

Postgraduate
Research Officer

Qiwen

Wu

International Students
Officer

VACANT

Faculty Rep Hull York
Medical School

Steven

Storey

Faculty Rep Faculty of
Science and
Engineering

Emma

Heseltine

Faculty Rep FACE

Welborn

Faculty Rep Faculty of
Health and Social Care

Victoria

Faculty Rep Business,
Law and Politics

N/A

No apols

N/A

Course Rep Forum Rep N/A
Course Rep Forum Rep N/A
Activities Zone
Christopher

Knott

Chair SEC

Ben

Gartside

Chair Media

Danielle

Griffin

Chair RAG

Max

Cummins

Societies Council Rep

Bernhard

Budin

Campaigns Officer

Josiah

Barker

Community Officer

James

Lamb

Sports Officer

Lana

Goldthorpe

Welfare Officer

Rebecca

Potter

Education Officer

Samuel

Hoyle

Scarborough

Equality and Diversity
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Officer
Sports Zone
Evie

Edmed

AU Tour Officer

Declan

Whiting

AU Kit & Equipment
Officer

Jags

Sanghera

AU BUCS Officer

Millie

Rowbotham

AU Participation &
Inclusivity Officer

Webb

AU Secretary &
Communications
Officer

Houghton

AU Varsity & Events
Officer

Laura
Kimberley

Apols

Apols

Councillors for Scrutiny
Howard

Councillor for Scrutiny Education

Oliver Edward

Taylor

Councillor for Scrutiny –
Governance

Christian

Calgie

Councillor for Scrutiny –
Governance

Jack

Price

Councillor for Scrutiny –
Welfare & Community

Joshua

McMullan

Councillor for Scrutiny Activities

Anwar

Councillor for Scrutiny –
Activities

Ben

Salman

In attendance:
Liz Pearce, Membership Services Director (MSD)
Tania Struetzel, Democracy & Governance Co-ordinator (DGC)
Shannon Webb, Student Trustee
Charlie Banks, Candidate for Faculty Rep Business, Law and Politics
James Fox, SEC Treasurer
Ben Groocock, Hullfire Radio
Henry Smith, Hullfire Radio
Tim Goodfellow, The Hullfire (Newspaper)
Jennie Watts, RAG Vice Chair
Shadi Badawood, HPSS
Connan Thompson

3

PAPER A

1.
Co-option into vacant positions
Salman Anwar was unanimously co-opted into the position of Councillor for Scrutiny for
the Activities Zone.
2.
Election of the Chair and Deputy Chair of Union Council
Joshua McMullan was the only candidate to stand for Chair of Union Council.
Joshua McMullan was unanimously elected as Chair of Union Council.
There were no candidates for Deputy Chair of Union Council.
3.
Adoption of the agenda
The agenda was unanimously confirmed.
4.
Apologies for absence (for acceptance)
The apologies noted above were accepted.
5.
Minutes from previous meeting (to note) (Paper A)
The minutes of the previous meeting were noted.
6.
Trustee Board minutes (to note) (Paper B)
The minutes of the HUU Board of Trustees were noted.
7.

Student Officer Reports (Paper C)
a. President
The President outlined his objectives around the implementation of the HUU strategy, the
development and implementation of the governance review and the development of
University House (the Students’ Union Building). In addition, the President outlined that the
elected officer team had taken a stance on the NUS National Ballot. The ballot relates to the
decision by the NUS National Conference to boycott the NSS 2017, HUU delegates voted
against this policy. Some Students’ Unions have mobilised to request an equality impact
assessment of this decision and the HUU Student Officer Team supports this request.
Question received from the Chair SEC regarding progress towards the disaffiliation and links
HUU was forging with other institutions. The President outlined the work done on
commercial contracts aiming to ensure that fairly priced and ethically sourced products for
students would be maintained.
b. VP Education
The VPE outlined that due to the Shape and Size review Faculty Reps had not been elected
in the March elections. All academic reps, including School and course reps had been
elected in the recent by-elections.
The Disabled Students Officer asked a question regarding the impact of the Study Abroad
and Placements work on disabled students. VPE outlined that the work had been discussed
at the most recent University Learning, Teaching and Assessment Committee considering
the experience of a range of students.
Chair RAG asked a question regarding Erasmus grants and whether these would be
accessible to students in light of plans to exit the EU. VPE noted that these were national
4

PAPER A

policy issues, but that he would ensure the University provided the best possible
information to all students as soon as policy was clear.
c. VP Welfare & Community
VPWC outlined his objectives including working on the development of liberation campaigns,
a Festival of Wellbeing and increased awareness of opportunities to recycle waste items
through charity collections. In addition, the VPWC noted that the drinks strips mandated at
the previous Union Council had been implemented and that he was working on the ‘at cost’
sale of sanitary products in the Union Shop.
No questions were received.
d. VP Sport
In his absence the VPS report was taken as read. No questions were received.
e. VP Activities
The VPA outlined her objectives and that she was working with the zone to build
membership and signs so far were positive. The first HullFire paper had been released, and
RAG had successfully recruited a significant number of volunteers.
The Chair SEC raised a question regarding the delay to the flow of the fund to society
accounts. The VPA reported that she would follow this up with the HUU Cash Office as soon
as possible.
Update: This issue has been resolved.
f. VP Scarborough
The VPSc presented his objectives. In addition, the VPSc outlined events as part of the
Scarborough WelcomeFest including family fun day, and for later on in the semester a
Halloween event and Talk Scarborough were being planned.
8.
HUU Governance Review – Update and Timeline
The Democracy and Governance Co-ordinator presented the research and status report on
the HUU Governance Review.
The Chair of SEC asked if the research was based on self selection. It was confirmed that this
was the case.
The Campaigns and Democracy Officer asked how the messaging around this change would
be condensed to engage the electorate. It was confirmed that there was a detailed
marketing plan in place and that any suggestions/feedback would be welcome.
The Scarborough Campaigns Officer asked if part-time Officer roles would still exist which
was confirmed.
The Faculty Rep for Science and Engineering asked if the results of the Governance Survey
(2015) could be used as indicative due to the low response rate of 505 students. The DGC
5
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responded that this had been taken into account, focus groups had been held at the time as
well, and there are now plans in place for a much wider student engagement w/c 31
October 2016.
The Chair Media asked if the changes would come into effect in the next academic year
which was confirmed.
The Societies Council Rep asked whether Scarborough students would be able to vote on
the proposals which was confirmed.
The LGBT+ Officer asked whether the Students’ Unions that had been looked at had
increased NSS satisfaction scores and engagement. The DGC confirmed that this was indeed
the case and that there was evidence supporting this.
The AU Participation & Inclusivity Officer asked about what would happen if all elected
Officers wanted to work on the same issues. The DGC highlighted that experience in other
institutions had shown that Officers worked across students’ issues effectively with support
from staff.
The AU Events & Varsity Officer asked if the new structure would lead to fragmentation and
issues being lost and inefficiency. The President noted that HUU would work to ensure clear
lines of communication and review staff support.
9.

New General Business
9.1 M.1617-1 Motion to change the name of “Academic Council” to “Course Rep
Forum” (Paper D)
The motion was presented by the VPE.
The Chair SEC asked whether the new name now reflected the purpose of the meeting
which was confirmed by the VPE.
The LGBT+ Officer asked whether the Forum should be called Education Forum instead.
The Councillor of Scrutiny commented that not all issues discussed at the Forum were
education matters, some were about wider student experience issues.
With 21 votes in the affirmative, 1 in the negative and 4 abstentions the motion
passed.
9.2 M.1617-2 Motion to change SO 2006 (Hullfire Newspaper) (Paper E)
The motion was presented by the VPA.
The Chair SEC asked whether interviews would be run in a fair and open way. It was
confirmed that this would be the case.
An amendment was received to include the Chair Media in the interview process
detailed in point six of the Standing Order.
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With 22 votes in the affirmative, 0 in the negative and 4 abstentions, the amendment
passed.
An amendment was received to remove Point 7 ix. from the Standing Order.
With 15 in the affirmative, 0 in the negative and 11 abstentions the amendment failed.
The motion as amended was moved to a vote.
With 24 in the affirmative, 0 in the negative and 2 abstentions the motion as
amended passed.
9.3 M.1617-3 Motion to change SO 2007 (Hullfire Radio) (Paper F)
The motion was introduced by the VPA.
An amendment was received to include the Chair Media in the interview process
detailed in point six of the Standing Order.
With 25 votes in the affirmative, 0 in the negative and 1 abstention, the amendment
passed.
The motion as amended was moved to a vote.
With 25 in the affirmative, 0 in the negative and 1 abstention the motion as amended
passed.
9.4 M.1617-4 Motion to implement the HUU Equality & Diversity Policy (Paper G)
The motion was introduced by the VPWC and VPSc.
The LGBT+ Officer queried whether it could be made clearer to students how to raise a
concern rather than just referring to the Complaint and Disciplinary Procedure.
The President replied that any student wishing to submit a complaint would have to get
in touch with him initially.
The LGBT+ Officer proposed an amendment to add the President’s contact details to
the paragraph on ‘How to raise a concern’.
With 24 in the affirmative, 0 in the negative and 2 abstentions, the amendment was
passed.
The LGBT+ Officer further proposed an amendment to include ‘gender and gender
identity’ in the characteristics listed in the ‘What is equality?’ section.
With 25 in the affirmative, 0 in the negative and 1 abstention, the amendment was
passed.
The motion as amended was moved to a vote.
With 25 in the affirmative, 0 in the negative and 1 abstention the motion as amended
passed.
7

PAPER A

9.5 M.1617-5 Motion to update the HUU Student Event External Speaker Policy (Paper
H)
The VPA introduced the motion.
The Mature Students Officer queried points 14, 19, 21 and 24 of the proposed policy:







Point 14 – Queried the processing speed.
Point 19 – Observatory capacity for affected parties should be guaranteed.
Point 21 – Restricted access should only be for events with a clear and defined
risk.
Point 21 – An independent chair should only be for an event with more than one
speaker.
Point 21 - Issues with publicity should be fast tracked.
Point 24 - Event organisers should be allowed to be present at appeal hearings
in an observatory capacity.

The President welcomed the feedback on the policy but suggested to vote on it without
any amendments at the meeting so it could be applied to current pending requests
whilst arranging a 1-2-1 meeting with the Mature Students Officer to discuss his
feedback and review the policy in principle. An updated version of the policy could then
be brought before Council again at a later date.
Action: VPA to arrange meeting with Mature Students Officer and Membership
Services Director to discuss feedback on policy.
With 22 in the affirmative, 1 in the negative and 3 abstentions the motion passed.
10.
AOB
There was no other business to discuss.

Date of next meeting: Monday, 14 November 2016, 6.30pm, Meeting Room 1.
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MEETING OF THE BOARD OF HUU LIMITED
Held on 21 JULY 2016 at University House
Present:

Trustees: Simon Clements (SC), Stuart Ferguson (SF), Robin Gilchrist (RG)
Student Officers: Matt Evans (President); Matthew Thorneycroft, Vice-President
Education (VPE); George Bainbridge, Vice-President Welfare & Community
(VPWC); Matt Bramall, Vice-President Sport (VPS); Simon Hernandez, VicePresident Scarborough (VPSc)
Student Trustees: Rebekah Greaves (ReGr), Osaro Otobo (OO)

Attending:

Jackie Berry (CEO); Kevin Pearson, Finance Manager (FM); Andy King,
Commercial Services Director (CSD); Liz Pearce, Membership Services Director
(MSD); Rachel Kirkby, Marketing & Communications Manager (MCM); Stephen
Willis, University CFO (UCFO)

Apologies:

Student Trustees: Andrew Paluszkiewicz, Shannon Webb

Review of Workshop
Following input at the workshop held at the away day, Chair asked the Board to consider
what they needed to do to prioritise these discussions and ideas into an action plan. SF
recommended linking activities to actions and setting real measurements, short, medium
and long term, which could be evaluated regularly. CEO said there could be a dashboard
to show the health of the organisation, pulling KPIs together and tracking how the Board
delivers.
UCFO said the University would like to see how the Union could get involved on the data
side. CEO said we were working with the alumni department and looking at ways to link
in. RG offered input on this. CEO said a strategy on alumni relations was needed which
would be built into the strategic plan.
Chair asked for an updated strategy to be prepared for the October meeting.
Action: CEO
Formal Agenda
Chair said there were additional items to record. Jeff Caplan and Judith Donovan were
stepping down as trustees following feedback at the last Board meeting from previous
sabbatical trustees. Chair thanked them for their efforts over the last four years – Judith’s
wide experience as a non executive board member and Jeff for his financial experience.
Chair welcomed Robin Gilchrist as a trustee and said he had already made an impact on
the Finance, Audit & Risk Committee. He has also been appointed as non executive director
of HUU Services Limited. The Appointments & Governance Development Committee will
propose a timeframe for recruiting a fourth external trustee. SF suggested looking for
specific skills rather than focusing purely on alumni. CEO agreed and said the Appointments
& Governance Development committee had recommended that the trustee should be local
to support linking HUU into local networks.
The appointments were noted.
1

1

Apologies
Received from student trustees Andrew Paluszkiewicz and Shannon Webb.

2

Minutes of last meeting
The minutes were approved.

3

Matters arising from last meeting
The matters arising from the last meeting were noted as completed or on the agenda.

4

Enabling Theme Review
CEO gave an update on progress with the three enabling themes of the current strategic
plan (the trunk of the strategic tree) and set out the work which has taken place. She asked
for the Board’s view on whether we should continue with the environmental theme; although
work had been done on the NUS Green Impact Accreditation Scheme, following
disaffiliation from the NUS this would no longer continue and there had been very little
interest from students on green initiatives. She also proposed that the strategy timeframe
was extended for a further year.
VPA said there had been no Environment & Ethics Officer in post last year which would have
impacted on activity. However an officer had been elected for this year and they intended
mobilising students and encouraging them to campaign. CEO said we should be looking
at what was achievable and that this did not appear to be a priority with students. SF said
future students may have a different view. UCFO suggested inviting the University
Environmental Manager to present to the Board so we could hold the University to account
and not duplicate effort. RG commented that awareness would have been driven down if
there was no officer in role. He added that as we now have an officer, we should not
discourage them by saying this is not part of our strategy. He suggested driving links with
the University, leverage the work done by the University and support it. This would give the
officer something to work with and it could become a broader issue. UCFO suggested
encouraging the officer to work towards the ISO 14001 certification.
The Board agreed to keep environmental practice as part of the strategy with the E&E Officer
connecting with the University and presenting an annual or biannual report to the Board.
VPE asked whether agreement should be made to extend the length of the strategy before
work has been done to follow up the output from the workshop. CEO acknowledged the
point and said the senior management team will look at the work done to refresh the strategy
and bring a revised “tree” and proposal for extending the timeframe to the October meeting.
Action: SMT

5

HUU People
HRM presented the highlights and lowlights of the employee engagement survey undertaken
earlier this year to the Board. This was organised through the NUS and benchmarked us
against a peer group of ten students’ unions, the whole students’ union peer group and third
sector median figures from 59 charitable organisations.
The response rate for the survey had dropped since last year but there were some good
results. The key index question “I would wholeheartedly recommend this organisation as a
good place to work” elicited a 75% agree or strongly agree response and HRM said that
2

although it was lower than last year, she was surprised it was as high as it was considering
the impact of the restructure including the loss of the Christmas bonus. She said the
response from student staff was very positive. VPE said it would be interesting to see the
percentage response in terms of the increase in student staff for this year.
The top three highlights were about role, wellbeing and values. The top three lowlights were
benefits, pay and communication. HRM will continue to work with the University on benefit
schemes. To improve communications, monthly staff meetings were now being held to
ensure staff are regularly briefed on current activity.
SF said the results were better than those for any organisation he had worked for. RG said
he had worked in comms organisations and had seen survey results much worse than this.
He said it was indicative of the management team’s efforts.
With the disaffiliation from the NUS, HRM said that this survey would be done differently in
future. RG suggested joining with other disaffiliated students’ unions. Chair asked for the
full results to be emailed to everyone.
Action: HRM
HRM requested that the Board consider her proposals on reward and recognition – she said
these would improve our rewards package and bring benefits into line with other students’
unions. She hoped they would make us more competitive when recruiting new staff and
help to reduce staff turnover. Changes to pension schemes and sick pay were also
proposed to help reduce costs.
RG asked if the additional costs had been built into the budget. FM said the savings on
pension costs would balance these out. SF asked if the reasons for staff leaving were being
addressed. HRM said these are discussed at exit interviews. CEO said there could be a KPI
on staff turnover – to bring it down from 25%. RG asked whether key individuals we wanted
to retain had been identified and built into the strategy. HRM said succession planning
could be incorporated into the PeopleHR system.
The Board approved the proposals. Chair said it was a good piece of work.
6

Budgets 2016/17 and approval of CAPEX
FM presented the Board with a final, balanced budget following amendments approved by
the Financial, Audit & Risk Committee to the deficit budget of £376k. A proposal on
funding was going to University Council this week, capital works had been adjusted to a
smaller scheme over the summer, which would also reduce depreciation and there was the
benefit of disaffiliating from the NUS.
CSD tabled an update on the proposed summer works, which had been reviewed after
confirmation from the University that the full programme would not be achievable in the
allotted time. This proposal had been approved by FARC. FM said FARC had discussed
reducing sales because of the changes to the capital works but had decided to leave the
budgeted figure as it was. RG advised that FARC said the onus was on achieving revenue
and receiving funding and they were concerned about revenue streams going forward.
Management teams would have to ensure they achieved targets set in the budget. CSD had
been able to prioritise areas for the work which would have a maximum impact on students.
RG said it was a realistic capex plan and recommended the Board accept phase 1.
The Board approved the balanced budget and capex.

3

7

Period 11 Financial Performance and Forecast
FM said performance for period 11 was as expected. In period 12 to the end of June the
£150k from the University and £90k from Lincoln had been received and there was an
overall surplus of £84k. The bar take for the EOYB was disappointing and had an impact
of £7k on the budget.
FM said period 13 was quiet but as Staff House had closed for refurbishment, there could
be a small surplus on catering sales. He said information was now being shared with staff
and advising them of a balanced budget should give everyone more confidence. He said
that there will be no resting on laurels and FARC will monitor the situation and address any
gaps.
CEO expressed appreciation for UCFO taking the funding paper to University Council and
said we had been able to look at the strategy focusing on student experience rather than
just on our short term finances.

8

Reserved item

9

WelcomeFest 2016 Presentation
MCM presented plans for this year’s WelcomeFest. She explained the name had been
changed from Freshers to reflect that it was a festival of welcome for all students at the
University of Hull - not just aimed at the 18 year olds - and to move away from the
association with alcohol. The marketing team had worked with a student group over six
weeks to develop the brief and marketing materials. MCM said the budget for WelcomeFest
marketing was £20k and approximately half of that had been spent on developing the app
and the aim was to drive students to this. The app would not be continued over the year,
as hullstudent.com would carry all relevant information, but they would be working with the
University on events on iHull to see how that worked. Packs would be sent to first years with
their offer letters and there would be a mass distribution print, Metro style, handed out during
WelcomeFest. The intention was to create a festival atmosphere across campus. UCFO
suggested projecting images onto buildings around campus. He asked whether there would
be comms for the halls of residence and MCM said this had been included.
SF asked who would be responsible for evaluating the success of WelcomeFest when MCM
is on maternity leave. MCM advised that a Comms Manager would be in place and there
would be a follow-up survey as usual and a report produced for the Board.
The Board congratulated MCM on all the work for WelcomeFest.

10

Chief Executive & Senior Management Team Reports
The detailed reports were taken as read and SMT gave updates. CEO advised that the
NUS are considering options for offering associate memberships and CEO will bring
updates to Board meetings. SF asked if we had any formal links with other students’ unions
and CEO advised that she was in discussions with Newcastle, Loughborough, Lincoln and
also Sheffield and is linking the student officers in. An external supplier, Jonathan Day,
already provides training courses as part of the student officers’ induction programme and
CEO is discussing additional training with him to replace some of the NUS courses.
OO asked for further details about trustees mentoring the student trustees and CEO said
details would be forwarded to them. SF and RG offered support as well.
Action: SB
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MSD advised that the University have arranged three additional clearing days and there will
be an impact on us in terms of staffing and building costs. CEO said it was important for
the Union to support these but asked MSD to keep a record of the costs.
Action: MSD
MCM asked if Trustees were happy with the proposals for commercial branding. SF asked
whether the club night changes were reflected in budgets and CSD confirmed they were.
He said attendance at Brassick had been poor and if the changes do not work, they would
have to look again at Saturday nights.
11

Health & Safety Report
CSD said the reports should be taken as read and Trustees should note that there were less
incidents this year relating to the End of Year Ball.

12

Report from Finance, Audit & Risk Committee
The minutes from the Finance, Audit & Risk Committee meeting on 13 July were noted. The
Board were asked to approve FARC’s recommendation to close the USS pension scheme to
new entrants. This was agreed.
The Board were asked for approval to amend the reserves policy to a range of between four
to six months of running costs so the policy would be to carry between £705k and £1,110k
in reserves. We would have the ability to allocate anything over £705k to a designated
reserve to be used for a specific purpose based on the circumstances at the time e.g. capital
funding for future projects. This was agreed,
RG suggested that for future Board meetings students trustees should be given the
opportunity to provide feedback from the meetings as well.

13

Report from Appointments & Governance Development Committee
There had been no recent meeting.
Any Other Business
Chair advised that membership of the Board Sub Committees for the new academic year
should be agreed. Interest had been expressed from student officers and student trustees
and the following was agreed:



Finance, Audit & Risk Committee: Robin Gilchrist (chair), Matt Thorneycroft, Matt
Bramall, Rebekah Greaves and Simon Hernandez.
Appointments & Governance Development Committee: Simon Clements (chair),
Matt Bramall, Matt Evans, Simon Hernandez, Amy Jackson and Osaro Otobo

The Board approved Matt Evans as President to be on the bank mandate with two other
officers.
VPSc suggested holding a Board meeting in Scarborough to keep Scarborough relevant.
This was agreed.
Next Meeting
13 October 2016 at 10.30 am
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Union Council Report PRESIDENT – Union Council 14th November 2016

NAME: Matt Evans
General updates

Since the last Union Council, and my last report, I have taken the tough
decision to leave HUU and take up a role working for British Rowing as
the Sport Competition Manager for the Glasgow 2018 European
Championships. (See separate briefings and paper updating on handover).
Shape and Size Review
The institution wide consultation is now open for the Size review. The Size
proposals do not negatively impact students, but do involve alterations to
staffing structures. HUU will be responding to the consultation as we did
with the Shape proposals last year. I will be continuing to work with the
VP Education for this.

Update on my
objectives

1. HUU’s Representation, Governance and Democracy

Since the last update, we have moved into the consultation phase of the
governance review – asking students across the faculties how they want to be
represented by HUU as a sense check of the data gathered and reported on
previously. Students vote in one of four areas as to how they would like to be
represented, either by their: age, nationality, academic area or activities/interests.
The
notice
of
referendum
has
been
announced,
here:
http://hullstudent.com/news/article/representation-referendum and we have also
produced a set of FAQs on the governance review and the referenda this coming
year: http://hullstudent.com/news/article/ref-faq.
The student officer team have taken a collective stance in favour of moving away
from the current officer team structure, and changing the structure and roles of the
officer team (http://hullstudent.com/news/article/officer-stance-ref-2016).
2. Development plan for the SU building
We have had the first meeting of the project steering group. This is a joint group
with University services that use this building (Student Services), University
Estates and HUU staff. We have articulated the business need from both the
University and from HUU when using the building, and are in the process of
working through what the next steps look like.

Union Council Report VP SCARBOROUGH – Union Council 14th November 2016

NAME: Si Hernandez
General updates

Course Rep elections are now completed, with final elections coming from CEMS and
Media. Have reviewed and updated training, with input from Becky (Education Officer).
Sessions are booked in for the week commencing 31st October.
Attended We Are Scarborough debrief meeting. We reviewed feedback for the event and
discussed plans to do another one next year. A set budget of a minimum of £3000 was
agreed, it is the case now to find funding for such.
Sat on the first Faculty Board for FACE. A very productive first meeting, where links with
HUU to new faculty staff were discussed. Also attended Faculty Rep training to meet with
the FACE Reps.
Met with Tracy Blundell (Communications Officer) to discuss where communications
could be improved by the University. This is vital to ensure engagement during the final
year.
Attended the Equality and Diversity Working Group where links with the University
Diversity Calendar were discussed.
Exec meeting took place where further feedback on the governance review and student
feedback was discussed.
Arranged for a Halloween party to take place in Calvino’s, working with Sant’Angelo
Events and the Calvino’s staff.

Update on my
objectives

Had a catch up with George (VPWC) to progress the first phase of Liberation Education.
A leaflet will be made outlining the liberation officers (in both Hull and Scarborough), in
conjunction with written and video blogs.

Union Council Report VP Welfare & Community –14th November 2016

NAME: George Bainbridge
General updates

Shoulder is still on the mend, MMA career is still pending, as a result my work
has been rather stifled so apologies.
Been in talks with Pet Respect, puppies are on stand-by, dates are to be finalised,
hopefully before this Council takes place.
Went to an NUS conference last week, I now have copious amounts of badges if
anybody would like one, apart from that it was rather interesting, would give
Stratford a 7/10 on Trip Advisor.
Almost finished my blog on the hulltimate night out, as a taster: 'Have you booked
your table at Mecca bingo? Only kidding go to Asylum but remember to lock your
window’. One of the purposes of this guide is to re-invigorate the safe taxi scheme
that was running a few years ago, and also to strike a deal with hull street angels
to make getting home safer.

Update
on
objectives

my 1. The Festival of Wellbeing
Budget has been finalised, confirmation is now required from UEC apart from that
we are laughing and are on track, marketing is on its way to being sorted, design
has been agreed, main task is the organisation of the different entities that will be
in attendance.
2. Support for student campaigns
#HUUSaysNo first session with MMA is coming up that will be concerned with
self-defence.
I have organised some training for sports clubs in conjunction with student support
and the AU Exec, there will be training provided on emotional wellbeing and
consent on the 29th November. This is the first time something like this has been
attempted therefore the impact and responses of/to this event must be closely
monitored and evaluated.
The removal of the ‘tampon tax’ is still pending as I am waiting on Marketing to
finish the art work, apart from that we are ready to go.
3. Charity collections
All the digital requests have been sent off in advance, the Christmas collection is
set to be fully operational at the agreed date. Further collections will be determined
by the response to this event, although the primary collection in June is set to go
ahead as planned.

Union Council Report VP Sport –14th November 2016

NAME: Matt Bramall
General updates

Work taking place with AU Exec and HUU Says No, led by VP Welfare & Community
on safety of students – including AU members.
In the process of producing recovery plans and budgets for clubs especially in financial
trouble.
Processing expanded non-BUCS Development Fund Applications.
First AU Council held on Thursday, November 10th.
250 AU Ball tickets sold out in under 2 hours.
Consultation on Governance Review is underway.

Update on my
objectives

1. Improving on Club Profiles on Campus
In discussions with clubs who have struggled to reach required membership to raise
awareness of themselves through digital and physical means. Work is ongoing to ensure
consistent sports content is in The Hullfire newspaper. Game of The Week highlights have
been well received and my thanks to Torch TV! Review of use of HUU Instagram to take
place Nov 7th.
2. Improving the Match day Experience
As a team the Exec has increased their presence at all home fixtures & are engaging with
all students to gain feedback on their match day experience. Since the last UC we have
been trialling Asylum shout outs that congratulate the winners – on review this has proven
logistically challenging so we have adapted this and will now be uploading them to
Sanctuary screens on Thursday mornings. Match day experience open discussion to take
place with Presidents at first AU Council before survey rolled out.
3. Keeping Sport Clubs updated with the Sport Investment Project
An October newsletter was produced by the Sports Centre and this was circulated to club
committees. As well as this information has gone out on how all students can access the
blog run by the Sports Centre. HUU will be doing a site visit, involving media work, with
the site manager. Students have been informed of the various phase one project finish
dates, but it has already been shown that these are always subject to change.

Union Council Report VP Activities –14th November 2016

NAME: Amy Jackson
General updates

RAG week is well underway and doing incredibly well, I want to say a great big
thank you to all the RAG committee and volunteers for this who have worked
incredibly hard.
Auditions for the University of Hull University Challenge team have been
organised for Friday 19th November, anyone interested should send me an email.
All areas of student media have now been media law trained and members of
Hullfire Radio received training on their software from the company who develop
it.
I’m in discussions about a number of opportunities for students surrounding the
City of Culture and a student fringe festival.

Update
on
objectives

Membership
my 1.
Society membership is up on last year and is continuing to grow, we also have a
number of new societies starting up soon. A large number of RAG volunteers have
helped throughout RAG week and RAG have managed to set more than 25 signups for the Childreach Kilimanjaro trek. Hullfire Radio have an almost full
timetable and have held interviews for their new executive committee members,
a number of short films and documentaries are in pre-production at Torch TV and
The Hullfire shall soon have a full editorial team.
2.
Employability
I have been meeting with Ben Butler from Alumni Relations in regards to holding
alumni events for RAG and Student Media with the possibility of students gaining
inspiration and contacts in the fields they want to progress into. I’m still looking
into how we can work with the employability awards to help students understand
the impact of student opportunities and how we can link volunteering into
employability awards, however due to changes in the employability awards this
has been slower than I hoped.
3.
Reward and Recognition
The first Volunteer of the Month award was awarded at the end of October.
Society accreditation has been changed after a great deal of discontent with the
system in previous years. I am working with the SEC about hosting a Societies
Ball to celebrate the work of societies and I shall be working with media and RAG
to organise celebrations for them at the end of the year now that we have removed
the Activities Awards.

Scarborough Executive Committee Report – Union Council 14th November 2016

Officer updates

Education Officer:
Inputted into course Rep training plans, as well as helping to run session.
Trying to organise first aid training for Education students in Scarborough.
Trying to organise a meet up forum for Education Course Reps in Hull and Scarborough
to share experiences and advice.
Welfare Officer:
Co-ordinated “Tea and Talk” event, with adult colouring and free tea and cake in order to
promote mental health awareness.
Planning SHAG events and themes.
Community Officer:
Liaising with students over options and information for creating and supporting societies.
Planning ideas for RAG events.
Sports Officer:
Exploring sports opportunities for cross campus events.
Equality and Diversity Officer:
No zone updates.
Campaigns Officer:
Looking at helping to make video blogs for HUUSC updates.

Team updates

Helped promote and engage with students on various events, from WelcomeFest, to
Halloween and disco nights, to the Talk Scarborough meetings.
Arranging a “town tour”, where students can get to know the team, whilst visiting various
eateries in Scarborough.

Governance Zone Report – Union Council 14th November 2016

Campaigns & Democracy Officer
No update.

Officer updates

Environment & Ethics Officer
Looking at campaigning about waste on campus. To meet with HUU President and
Research & Campaigns Co-ordinator to discuss Green Week plans.
Councillors for Scrutiny
No update.

No update.

Team updates

Activities Zone Report – Union Council 14th November 2016
No report submitted.

Sport Zone Report – Union Council 14th November 2016
No report submitted.

Welfare & Community Zone Report – Union Council 14th November 2016
No report submitted.

Education Zone Report – Union Council 14th November 2016
First meeting to be held on Monday, 7 November.

PAPER E

Update to Union Council on the phased leaving of the President
As stated in the HUU Bye-Laws (extract below):

Interim Arrangements (January-June 2017)

for confirmation

As agreed by UEC (Union Executive Committee) the roles, duties and responsibilities of the President
will be shared out equally between the rest of the officer team. This was agreed in line with the projects
that the officer team this year are running, and the profiles of their roles. With the changes on the
Scarborough campus this year, the VP Scarborough will be able to spend more time on the Hull Campus
to support and work with the four remaining Hull based officers.
Between the President, the officer team and the Chief Executive the governance of student
representation in the University is being reviewed and the duties carried out by the President directly
with the University have been agreed to be shared with the most appropriate officer, with support from
the Senior Management Team. This is being finalised with the University Registrar from the perspective
of a good governance.

For more information, contact:
Matt Evans
Matthew.Evans@hull.ac.uk
President, HUU

PAPER F

M.1617-6 Motion to make the SEC Secretary and Welfare Officer full members of Union
Council
HUU Notes:
1. That societies’ membership is significant, with hundreds of societies with each having up to
hundreds of members each, and that their Union Council representation is disproportionately
small.
2. That the Societies Executive Committee have the direct experience of the overall administration
of societies and complement the role of President’s Representative with a unique perspective
and with unique insight to the area.
3. That this unique perspective and insight is paramount to making correct decisions on Union
Council matters pertaining to societies.
4. That when Chair Societies is unable to attend Union Council due to other engagements, illness,
etc., then there is no representation of the Societies Executive Committee, and therefore a loss
of this specialisation.
5. That the Secretary is, in the Standing Orders, to replace Chair Societies where they are not
available.
6. That currently only the Presidents and the system as a whole is represented, and not the
individual welfare of members.
7. That there is precedent for Union council Officers to be elected not only in campus-wide
elections.
HUU Believes:
1. That, in spirit of the union’s aims and objectives, we should be making Union Council as
representative to the student body as possible.
2. That it is important to not only provide a person to represent Societies’ Presidents and the
Committee but also individual members and their welfare.
3. That it would be unwise to make the Secretary merely a stand-in Union Council officer, as this
means the Secretary would have very limited knowledge of how Union Council operates and
would be unable to represent societies to the best of their ability.
HUU Resolves:
1. To amend SO 2004 as appended to make the Secretary and the Welfare Officer of the Societies
Executive Committee full Union Council members, to better increase representation and ensure
that societies and their dedicated committee have a permanent voice at Union Council.

Proposer: Christopher Knott (Chair SEC)
Seconder: Josie Findley, Daniel Cadman, Jack Craig, James Fox, Rob Ackers (SEC)

SO: 2004
STANDING ORDER GOVERNING UNION SOCIETIES’
EXECUTIVE COMMITTEE
FUNCTION
1.

The Union Societies’ Executive Committee in discharging its responsibilities in
accordance with the Constitution and Bye-Laws, shall:
(a) Consider and advise on matters referred by the Societies’ and the Union
Executive Committee;
(b) ensure the publication of a Societies’ and a Presidents’ handbook;
(c) ensure there is at least one Societies Fair in Welcome week and whenever
one is needed;
(d) ensure that members of Hull University Union know they can set up a
Society and facilitate their ability to do this;
(e) ensure communication between Societies,
(f) ensure the promotion of Societies within Hull University Union and Hull
University;
(g) monitor the activity of Societies;
(h) provide mediation, help and support for struggling societies
(i) act as a forum for the exchange of ideas;
(j) ensure the publication of a Society Events Calendar;
(k) run societies council;

MEMBERSHIP AND DUTIES
2.

The membership of the Union Societies’ Executive Committee and their duties shall be:
(a) The Chair Societies who shall be responsible and accountable for the
management and overseeing of the committee. Their responsibilities
are set out in Standing Order 2011.
(b) The VP Activities who shall offer advice and provide Support to the
committee. They shall not have a vote.
(c) Secretary who is first in the line of succession, will be responsible for:
(i)
Organising the Society Council meetings, Society AGM and any
other relevant meetings
(ii)
Ensuring that all societies are ratified as of week five of semester
one.
(ii)(iii)
Representing the SEC as a full member of Union Council.
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(d) Treasurer who is second in the line of succession, shall be responsible
for:
(i)
Overseeing the societies grant fund and its allocation to
societies.
(ii)
Overseeing the societies’ individual balances and encouraging
societies to remain out of, or remove themselves from, debt.
(iii)
Encouraging societies to spend their own society finances to
ensure value for money for their members.
(iv)
Offering advice and support on matters relating to finances
and sponsorship.
(v)
Helping societies generate income through ideas and support.
(vi)
Overseeing the committee’s own allocated budget through
cooperation with VP Activities.

(e) Communications Officer who will assume the Secretary position in a
time of succession, will be responsible for:
(i)
Updating societies and their membership, their executives and
presidents of all relevant matters relating to the administration
and promotion of societies.
(ii)
Forwarding all emails to their relevant committee member or
union staff member.

(f) Marketing Officer who will assume the Treasurer position in a time
of succession, will be responsible for:
(i)
Providing advice to societies on matters relating to marketing
and promotion
(ii)
Updating the societies calendar
(iii) Overseeing societies’ individual social media and relying
information to the committee
(g) Events Co-ordinator They shall be responsible for:
(i)
Providing advice to societies on matters relating to the
running of events
(ii)
Setting up Presidents’ Social, to be held within the first two
weeks of semester one.
(iii)
Setting up additional events throughout the year to promote
societies and cooperation between them
(h) Graphic Designer They shall be responsible for:
(i) Providing advice to societies on matters relating to graphic
design and visual advertising
(iii)
Assisting the Marketing Officer and the Communications
Officer through the creation of graphics for the purpose of
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(iv)
(v)
(vi)
(vii)
(viii)
(ix)

marketing the committee, societies in general, or events that
the committee are running.
Assisting individual societies with the creation of graphics on
a purely discretionary basis
Overseeing the use of the ‘HUU Societies’ Facebook page.
Overseeing the use of the ‘HUU Societies’ Twitter account.
Overseeing the use of the ‘Secil the Bear’ Facebook account.
Overseeing the ‘HUU Societies’ YouTube account
Overseeing and establishing all other forms of social media

(j) Welfare Officer who will be responsible for:
Overseeing societies that represent particular religious, ethnic or
cultural minorities to ensure that their needs and concerns are
represented within the committee;
ii. Assisting in all informal complaints between and within all societies
to ensure that equity is met within societies as a whole, regardless of
their circumstances, background or protected characteristics;
iii.
Liaising with relevant Welfare Officers at HUU;
iv.
Overseeing Secil the Bear and his transportation between events,
where possible.
iv.v.
Representing the SEC as a full member of Union Council.
i.
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MEETINGS OF THE COMMITTEE
3.

Calling a Meeting. Meetings should take place at least twice a month and shall be organised
by the Chair at a time that is convenient for all members of the committee. Emergency
meetings may be called by the VP Activities or the Chair Societies on their own initiative
or at the request of a Societies Council or by four members of the Committee.

4.

Notice of Meetings. All members of the Union Societies’ Executive Committee must be
notified two clear days in advance of the meeting. The Agenda must also be made available
to the committee at least one day before the meeting.

5.

Quorum. The quorum of the Committee shall be 50%.

6.

Minutes. Minutes shall be taken by the Secretary at all meetings and will be made available
to all members of the SEC, and society members should they request this.

7.

Closed Session. Any full voting member of HUU may attend the meeting as an observer
with speaking rights except when two thirds of the Committee wish to meet in closed
session.

8.

Attendance. If a voting member misses two meetings without apologies, they will have
deemed to have resigned.
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RESPONSIBILITIES
9.

The responsibilities of the Union Societies’ Executive Committee are as follows:
(a) The Chair Societies who shall be Chair and have a casting vote only.
They shall liaise with the rest of the committee.
(b) The VP Activities who will provide advice and support to the executive
committee.
(c) Each member of the Committee, excluding the VP Activities, shall have
responsibility for the communication between societies. They shall also
be responsible for the coordination of the activities and for supporting all
societies.
(d) The VP Activities and the Chair Societies shall be responsible for coordinating the activities of the Societies Executive Committee.
(e) Each Society Executive member will also be expected to take a full and
active role in supporting the activities of other members of the societies’
executive committee. This may include, but is not exclusive to, assisting
with fundraising activity and assisting with the organisation of events
such as the Activities Awards.
(f) The Chair Societies, the SEC Secretary, Welfare Officer and one
nominated societies council member shall be responsible for
representing societies to all meetings of Union Council.
(g) The Community Officer (Scarborough Campus) shall co-ordinate all
Societies based at the Scarborough campus to ensure safe practice is
maintained and support and training is provided;

ELECTION
10.

Each member of the Societies’ Executive Committee, excluding the VP Activities, the
Chair Societies and the Scarborough Societies Officer shall be elected in the Societies’
Annual General Meeting in week 8 of Semester 2 and shall hold position from week one
of the following academic year, or in the event of a vacant position by Union Council.
Any society member can stand.

CONFLICT OF INTEREST
11. Members are not permitted to handle matters regarding societies that they are paid members
of, or where there otherwise may be a possible conflict of interest. If this is not possible to
achieve, the committee must request additional oversight from the Vice President Activities on
4

matters of finance and/or complaints, and on all other matters it is the responsibility of the least
conflicted member, by discretion of the Chair.

Passed at UEC: 26 April 2016
Passed at UC: 9 May 2016
Passed at UEC:
Passed at UC:
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PAPER G

M.1617-7 Motion to change the committee positions of the Disabled Students Committee
HUU Notes:
1. That the Disabled Students Committee currently includes the following roles: Chair,
Secretary, Treasurer, Campaigns Officer, Fundraising Officer, and Mental Health
Representative.
HUU Believes:
1. That in order to have the most effective and successful committee that is able to have
the most impact for disabled students the roles should be amended to: Chair,
Secretary/Treasurer, Education Representative, Sports Representative, Welfare and
Mental Health Representative, and Campaigns Officer.
HUU Resolves:
1. To amend SO 5007 as appended to change the committee positions of the Disabled
Students Committee.

Proposer: Georgina Lord (Disabled Students’ Officer)
Seconder: George Bainbridge (Vice-President Welfare & Community)

SO: 5007
STANDING ORDER GOVERNING
THE DISABLED STUDENTS’ COMMITTEE
1.

Definition
The Committee is a Standing Committee of HUU as defined in SO 8008 and will be subject to
these regulations unless otherwise stated in SO 5007. The Disabled Students’ Officer and the
Committee are accountable to the Vice President Welfare & Community and the Welfare &
Community Zone.

2. Aims
The Disabled Students’ Committee will:
a) campaign for disability rights within HUU, locally and nationally;
b) ensure HUU’s Equal Opportunity policy is fair to disabled members;
c) campaign for the provision, maintenance and improvement of disabled access to buildings
and availability of information in different formats, helpful to those with visual disabilities;
d) promote links with other similar groups and organisations, within the local community,
regionally and nationally;
e) raise funds to support these aims.
3. Disabled Students’ Officer
The Disabled Students’ Officer shall be elected once per academic year, in accordance with SO
8001. The Disabled Students’ Officer shall chair the committee and have responsibility for both
the Executive and the Committee and is a voting member of the Welfare & Community Zone.
4. Membership
The Disabled Students’ Committee has two types of membership:
a) Full Membership:
Full membership is open to all full members of HUU as defined in the Byelaws.
b) Associate Membership:
Associate membership is open to all associate members of HUU as defined in the Byelaws.
5. Elections

The Disabled Students’ Officer shall be elected in semester two in accordance with SO 8001 and
members of the Executive Committee in accordance with SO 8008. They shall hold their positions for
the next academic year. Vacancies are to be elected in accordance with SO 8008. If a member is
elected through an emergency election during the academic year to fill a vacant post then they shall
hold the position until the end of that academic year.

6. Executive

Committee

In addition to the Disabled Students’ Officer there shall be an Executive Committee. The
Executive Committee shall be active in the promotion of Disability Rights; in HUU, regionally,
nationally and globally in accordance with HUU’s charitable objects. The Executive shall be
responsible for the organisation, direction and performance of the Committee in fulfilling its
strategy. The Executive shall be responsible for monitoring and updating its long term strategy.

The voting membership of the Executive Committee shall be:
a)
Chair Disabled Students’ Committee
The Chair Disabled Students’ Committee is Chair of the Executive;
b) Secretary/Treasurer
The Secretary shall assist the Chair Disabled Students’ Committee in the administration and
organisation of the Committee. The Secretary shall be responsible for maintaining the
membership list of the Committee; ensuring the Committee meets all relevant dates detailed in the
Regulations; preparing and circulating publicity prior to meetings and taking minutes; and
keeping the Committee’s Primary and Secondary accounts solvent. Responsibilities shall include
budgeting; monitoring expenditure and signing claim forms.
c) Education Representative
The Education representative shall work with the committee regarding issues around disabled
students’ education. For example, access issues to lectures and university buildings, making
sure that learning material is available in all formats and generally ensuring that disabled
students have the equipment and support that they need to succeed in their education. The
Education representative shall also work closely with disability services and sign post
students to them if necessary.

Formatted: Font: Bold, Complex Script Font: Bold
Formatted: Numbered + Level: 1 + Numbering Style: a, b,
c, … + Start at: 1 + Alignment: Left + Aligned at: 0.63 cm +
Indent at: 1.27 cm
Formatted: List Paragraph

Formatted: Font: (Default) +Body (Futura Lt BT), Complex
Script Font: +Body CS (Times New Roman)
Formatted: Indent: Before: 1.27 cm

d) Sports Representative
The Sports representative shall work closely with the Sports Development team and the
Athletic Union to ensure that all disabled students have opportunities to play sports at
university. They shall also help to resolve issues that disabled students may have with
accessing sports facilities at the university. Further, the Sports representative shall be
responsible for raising awareness of disability sports at the university.
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e) Welfare
and
Mental
Health
Representative
The Welfare and Mental Health representative shall work closely with the committee
to ensure the safety, welfare, and (mental) health and well-being of disabled students,
both generally and individually. They shall be the point of contact for students
experiencing welfare and/or mental health issues to sign post students to the
University Disability Services and/ or Wellbeing Team as well as external
organisations such as Samaritans and Citizens Advice Bureau. The Welfare and
Mental Health representative shall also have the responsibility to run campaigns
related to these areas whilst liaising with the Mental Health Society, the VicePresident Welfare & Community and other partners as appropriate.
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c) Treasurer
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The Treasurer shall be responsible for keeping the Committee’s Primary and Secondary accounts
solvent. Responsibilities shall include budgeting; monitoring expenditure and signing claim
forms;
d)f)Campaigns Officer
The Campaigns Officer shall assist the Committee in the running of its campaigns and awareness
campaigns.;
e)
Fundraising Officer
The Fundraising Officer shall be responsible for raising funds to support the campaigns and
activities of the Committee;
f) Mental Health Representative
The Mental Health rep shall be responsible for working with the committee around mental health.
The rep will also work with other groups such as Mental Health Society and HUU Welfare and
Community to keep mental health on the agenda in HUU.
7. Meetings
Meetings of the Committee shall take place at least monthly, and meetings of the Executive on a
bi-weekly basis.
Quorum: The quorum of such meetings shall be 50% of the voting membership.
Minutes: The minutes shall be taken by the Secretary.
Attendance of voting members: Any voting member of the Executive Committee who fails to
attend two consecutive meetings of the Committee, other than for reasons of health, or
University or Union business, is deemed to have resigned. Apologies for non-attendance due
to these reasons should be submitted to the Chairperson of the Committee.

8. Powers
The
Executive
shall
be
able
to:
(a) Pass a motion of caution against the Disabled Students Officer as detailed in SO 8008;
(b) Bring motions of censure and no confidence as detailed in SO 8008 against the Disabled
Students
Officer
to
Council;
(c) Pass a motion of caution, censure or no confidence against other Executive or Committee
members as detailed in SO 8008. Motions of no confidence are to be ratified by Council and
if
successful
the
member
is
removed
from
the
Executive;
(d) Submit questions in writing to the trustees of HUU to be asked by the Vice President
Welfare
&
Community.
9. Budget
The Vice President Welfare & Community is the budget head for the Committee in accordance
with SO 5001 and shall ultimately control expenditure. The Vice President Welfare &
Community may request the Treasurer attend Welfare & Community Zone and/or Council to
report on the financial performance of the Committee.

KLH
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2013
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PAPER H

M.1617-8 Motion to change the role of BAME representative to Equality and Diversity
representative on the LGBT+ committee
HUU Notes:
1. That HUU LGBT+ currently has a BAME representative that is an unfilled position,
and no other non-LGBT+ representative roles.
HUU Believes:
1. That BAME members of LGBT+ feel the BAME rep being unfilled is a waste, as it
means they cannot access the additional support they were promised when Union
Council passed the BAME Representative position at the end of the last academic
year.
2. That the entirety of LGBT+ have agreed that a BAME representative does not cover
everything that is necessary for LGBT+ to become as fully diverse as it would ideally
be, especially considering many members of LGBT+ would like to be able to access
extra support as well.
3. That the role of Equality & Diversity Representative would cover things such as
liaising with other Welfare groups when necessary to give members extra support,
making sure that all LGBT+ events are accessible, talking to members of LGBT+
about anything they feel needs raising and relaying that information back to the
executive.

HUU Resolves:
1. To amend SO 5005 as appended to change the role from BAME representative to
Equality & Diversity representative on the LGBT+ committee.

Proposer: Rayne Goddard (Co-Officer LGBT+)
Seconder: Connor Massey (Co-Officer LGBT+)

SO 5005
STANDING ORDER GOVERNING
THE LGBT+ COMMITTEE
1. Definition
The LGBT+ Committee is a standing committee as defined in SO 8008 and will be subject to
these regulations unless otherwise stated in SO 5005. The Committee is responsible to the
Welfare & Community Zone and VP Welfare & Community.
2. Aims
The LGBT+ Committee will:
(a) provide a safe and supportive community for LGBT+ students, those questioning their
sexuality and those who identify as non-heteronormative at the University of Hull;
(b) offer support and advice to LGBT+ individuals and respect the person’s
confidentiality unless there is a perceived risk to themselves or others;
(c) represent the views of LGBT+ members of HUU to HUU and the University;
(d) ensure HUU’s Equal Opportunity and Zero Tolerance policies are fair to LGBT+
members;
(e) organise campaigns to increase awareness of LGBT+ issues within HUU and the
University;
(f) promote links with other similar groups and organisations, within the local
community, regional area and nationally;
(g) raise funds to support these aims.
3. LGBT+ Officers
There shall be two LGBT+ Officers sharing the responsibilities detailed below as well as the
voting right on Union Council. The LGBT+ Officers shall be elected once per academic year, in
accordance with S.O. 8001. The LGBT+ Officers shall have responsibility for both the Executive
and the Committee. The LGBT+ Officers are members of the Welfare & Community Zone.
4. Membership
The LGBT+ Committee has two types of membership:
(a) Full Membership:
Full membership is open to all LGBT+ self defining, those who are questioning their
sexuality and those who have an interest in LGBT+ and are full members of HUU as
defined in the Byelaws.
(b) Associate Membership:

Associate membership is open to all LGBT+ self defining, those who are questioning their
sexuality and those who have an interest in LGBT+ who are associate members of HUU as
defined in the Byelaws.
5. Elections
The LGBT+ Officers and members of the Committee shall be elected in semester two in
accordance with S.O. 8001 and shall hold their positions for the next academic year. Vacancies
are to be elected in accordance with S.O 8008. If a member is elected through an emergency
election during the academic year to fill a vacant post then they shall hold the position until the
end of that academic year.
6. Executive Committee
In addition to the LGBT+ Officers there shall be an Executive Committee. The Executive
Committee shall be active in the promotion of LGBT+ rights; in HUU, nationally and globally in
accordance with HUU’s charitable objects. The Executive shall be responsible for the
organisation, direction and performance of the Committee in fulfilling its strategy. The Executive
shall be responsible for monitoring and updating its long term strategy.
The voting membership of the Executive shall be:
(a) LBGT + Officers
(b) Secretary:
The Secretary shall assist the LGBT+ Officers in the administration and organisation of
the Committee. The Secretary shall be responsible for maintaining the membership list of
the Committee; ensuring the Committee meets all relevant dates detailed in the
Regulations; preparing and circulating publicity prior to meetings and taking minutes.
(c) Treasurer:
The Treasurer shall be responsible for monitoring the Committee’s Primary and
Secondary accounts and ensuring they are not overspent. Responsibilities shall include
budgeting; monitoring expenditure and signing claim forms.

(d) Campaigns Officer:
The Campaigns officer shall assist the committee in the running of its awareness
campaigns and ensuring they are suitable for the entire membership.
(e) Publicity Officer:
The Publicity Officer shall be responsible for assisting the Campaigns Officer and Social
Secretary in advertising and promoting campaigns and social events.
(f) Social Secretary:
The Social Secretary shall be responsible for ensuring that the committee engages its
membership in social activities.

(g) Trans* Representative
The Trans* Representative shall be the person responsible for those students who want
help, advice or information related to trans* issues. The Trans* Representative may not
necessarily define as trans* but should be secure in their knowledge of both the trans*
spectrum and issues faced by trans* individuals. They should be as accessible as possible
and have regular office hours.
(f) Equality & Diversity Representative
The Equality & Diversity Representative shall be responsible for liaising with LGBT+
members about any concerns arising and relaying those back to the committee. The
Equality & Diversity Representative shall also liaise with other welfare groups, provide
additional support to members and ensure that all LGBT+ events are accessible.
(f) BAME Representative
The BAME Representative shall be the person responsible for those students who want
help, advice or information related to LGBT+ BAME issues. They should be as
accessible as possible and have regular office hours. The BAME representative must selfidentify as BAME.

7. Meetings
Meetings of the Committee shall take place at least bi-weekly, and meetings of the Executive on a
weekly basis.
8. Quorum
The quorate of such meetings shall be three of the voting membership plus the Chair.
9. Minutes
The minutes shall be taken by the Secretary.
10. Voting
All votes shall require a two thirds majority to pass. All votes shall be public except those on
motions of caution, censure and no confidence which shall be conducted by secret ballot, counted
by the Secretary and checked by the Chair.
11. Powers
The Executive shall be able to:
(a) Pass a motion of caution against the LGBT+ Officers as detailed in S.O. 8008;
(b) Bring motions of censure and no confidence as detailed in S.O. 8008 against the
LGBT+ Officers to Council;
(c) Pass a motion of caution, censure or no confidence against other Executive or
Committee members as detailed in S.O. 8008. Motions of no confidence are to be ratified
by Council and if successful the member is removed from the Executive;
(d) Submit questions in writing to the trustees of HUU to be asked by the Vice President
Welfare & Community.
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12. Budget
Vice President Welfare & Community is the budget head for the Committee in accordance with
S.O 5001 and shall ultimately control expenditure. The Vice President Welfare & Community
may request the Treasurer attend Welfare & Community Zone and/or Council to report on the
financial performance of the Committee.
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